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Staffing Update 
Three (3) job vacancy announcements were re-
cently posted, they are: 1) Accountant GS-13/14- 
closing on August 16, 2005; 2) Financial Manage-
ment Specialist GS-09/11- closing on August 16, 
2005; and 3) Cost Accountant GS-12/13- closing 
on August 17, 2005.  You can access these posi-
tions through NASAJobs or our website, which 
provides direct links to the positions. Please pass 
this on to all interested stakeholders. 
 
Websites:  
http://nssc.nasa.gov/ 
http://www.nasajobs.nasa.gov/ 

NSSC Chargebacks 
The final Center chargebacks were recently pro-
vided to Centers at the NSSC Business & Admini-
stration telecon.  The chargebacks have been re-
vised and finalized in alignment with the following 
factors: 
• $3.3M of startup funding (FY06) shifted from 

Center chargebacks to Corporate G&A 
• Adjusted and corrected cost model assump-

tions 
• Revised Centers’ utilization data  

NSSC Processes and ORRS 
As a reminder, the NSSC will conduct a series of 
Operational Readiness Reviews (ORR) through-
out September. The NSSC ORR schedule is: 
1. Complete Office/Division Readiness Reviews 

NLT September 10, 2005 
2. Complete Preliminary Operational Readiness 

Reviews NLT September 17, 2005 
3. Conduct Non-Advocate Review (NAR) week 

of September 18, 2005. 
4. Operational Readiness Reviews conducted 

week of September 25, 2005. 

NSSC Vision:     Unparalleled Service 

NSSC Mission:  To provide timely, accurate, high 
quality, cost effective, and customer focused  
support for selected NASA business and  
technical services. 

 
The pessimist sees difficulty in every opportunity.  
The optimist sees the opportunity in every difficulty. 
   — Winston Churchill 
 
 
In the middle of every difficulty lies opportunity. 
   — Albert Einstein 
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NSSC Support Requirements 
The NSSC has had amazing support from the NASA Centers and we would like to especially thank the 
Change Integration Team and the Center Transition Teams.  The NSSC will continue to need support from 
these highly collaborative and successful teams; however, we will also need temporary assistance from 
center experts in the functional areas (Financial Management, Human Resources, and Procurement) of 
specific work activities which are transferring during the first two quarters of FY06.  The NSSC has identi-
fied the intermittent need for 14 people from across the agency to help us with activity transition and busi-
ness office support between September 2005 and May 2006.  The NSSC will pay travel costs for any and 
all transition help afforded by your Center.  Please see the “Help Wanted” ad and contact list below. 

Has the NSSC Scheduled 
the next Center Transition 
Team ViTS yet? 
Wooo, whoa, weightless! 

Yeah!  Didn’t you hear?  The 
next NSSC ViTS is  
scheduled for: 
August 25th,  
from 3-4:30 pm EST!! 

   Duration           
Functional Area/Activity  Begin  End  Required Resource  Series/Grade  Qty  

B&A/Operations & Budget  9/6/2005  12/31/2005  Resource Analyst  GS-12/13  1  

B&A/Configuration Mgmt  9/6/2005  12/31/2005  Process Control  GS-12/13  1  

B&A/Performance & Risk Mgt  9/6/2005  12/31/2005  Performance Metrics  GS-12/13  1  

B&A/Training  9/6/2005  11/23/2005  HR Specialist (Training)  GS-201-12   

FM/PCS Foreign Travel  11/1/2005  3/1/2006  Training Support  GS-7/12  2  

HR/Drug Testing  10/1/2005  10/7/2005  Subject Matter Expert  GS-201-12/13  1  

HR/SES Rank Awards  10/1/2005  10/7/2005  Subject Matter Expert  GS-201-12/13  1  

HR/SES Rank Awards  (11/05)  (11/05)  Subject Matter Expert  GS-201-12/13/14  2  

HR/SES Appointments  1/7/2006  1/14/2006  Subject Matter Expert  GS-201-12/13  1  

Proc/Training Purchases  2/13/2006  5/12/2006  Contract Specialist  GS-1102-7,9,11  3  

Proc/Training Purchases  2/13/2006  5/12/2006  Contract Specialist  GS-1102-7,9,11  3  

• If you have employees who are interested, please contact: 
• B&A: Rebecca Dubuisson (rebecca.s.dubuisson@nasa.gov; 202-429-8428) 
• FM: Cindy Epperson (Cynthia.H.Epperson@nasa.gov; 202-429-8437)  
• HR: Dan Mangieri (Daniel.W.Mangieri@nasa.gov; 202-429-8439) 
• PR: Nick Etheridge (Nick.Etheridge-1@nasa.gov; 228-688-2974) 
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